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EXECUTIVE OVERVIEW

Most talent teams know the painful reality: they are held responsible for hiring outcomes, yet
often have little real influence on the decisions that matter most. They experience the
consequences of bad hiring every day, but when they raise strategic concerns, the C-suite is

distracted by speed and cost.

This ebook exists to change that. It gives you a practical, business-focused way to diagnose
your current level of influence, understand why the system is stacked against you, and start

doing the three specific things top-performing recruiters and TA leaders do differently.

The structure is simple but powerful:

e First, a clear diagnosis of why 59% of recruiters struggle to influence executive

decisions.
e Second, a short assessment that gives you a “Recruiter Credibility Score” and a

practical archetype.
e Third, a focused bridge into the systems and infrastructure that make influence scalable

— and where CloudHire fits as the backbone of that system.

Used well, this is not just reading material. It is a working document you can bring into your next

quarter, your next executive conversation, and your next hiring strategy review.




1. PART 1 - THE PAINFUL TRUTH REVEALED

1.1 The Credibility Gap Nobody Talks About

You know you are right more often than you are heard. The bad hire really does cost the
business closer to 240,000 dollars than 50,000 dollars once you consider lost productivity,
rehiring, and cultural damage. The manager everyone fears is driving top performers out. The
rush to “fill it fast” is creating an expensive cycle of mis-hires and churn. Yet when you raise

these risks, the response is often silence.

A large majority of HR leaders believe they drive strategic change in their organizations, while
far fewer leaders in other functions, such as technology and operations, agree with that view.
This gap does not exist because HR and TA (Talent Acquisition) lack intelligence or effort. It

exists because the business does not experience them as true partners in outcomes.

In conversations with recruiting leaders, one theme appears again and again: the main barrier to
C-suite influence is not a lack of data or effort, but the way TA is perceived — often as a
transactional service rather than a strategic function. This is the credibility gap this ebook will

help you address.
1.2 The Three Systems That Shut You Out

The challenges you face are not only about skills or personality. They are produced by three
structural systems that quietly undermine your influence. Think of them as an “Influence Trap

Triangle” that keeps talent teams on the back foot.
System 1: The Blame Cascade

You are given responsibility without real authority. You get blamed for time-to-hire, quality

issues, and retention problems, even though you do not control the most important levers.

A common pattern has emerged in the recent hiring process. Average time-to-hire has stretched

to well over two months, with a significant part of the delay caused by hiring manager
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8.4 Your Credibility Checklist

Before you close this ebook, confirm that you have:

Clarity on your current influence archetype.

A realistic understanding of the structural traps you face.
A first version of a cost-of-delay model.

A commitment to at least one concrete 90-day action.
Awareness of the infrastructure gaps limiting your impact.

A more strategic language for discussing hiring with executives.

8.5 A Specific Next Step

If you would like to explore how this can look in your context, the next step is a brief, focused

conversation. In that discussion, you can:

Map the gaps in your current hiring and data infrastructure.
See what top performers in similar organizations are doing differently.
Understand whether you are closer to a strategic, data-backed TA (Talent Acquisition)

function than you think.

This is not a sales pitch. It is an opportunity to talk with someone who understands the realities

you face every day and to see what would need to change for your influence to match your

responsibility.
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